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NMPOINPAMA

Bctyn

CTBOPEHHSA HOBOI NPOrpamMm AAA IHCTUTYTIB NICASAMMAOMHOI NEAAroriYHOI OCBITU BUMTEAIB, iHILIMOBaHe
MiHiICTEpPCTBOM OCBITHU | HAYKW, MOAOAI Ta CMIOPTY, CBIAYMTL NMPO AOBFOMPUBaAY MAIAHY CriBrpaLto
MiHicTepcTBa Ta bputaHcbkoi Paamn B YKpaiHi. [epLlumi cninbHUiA NpoekT 6YAO 3AIMCHeHO y 1998-2002
poKax 3riAHO 3 TOroYacHUMK noTpebamMu. Haaaai BiH NIATPMMYBABCS Pi3HOMAHITHUMW BUAAMUN AIIAbHOCTI:
KOH)EePEHLIAMU, MANCTEPHAMM, AITHIMW LLIKOAAMW, LLIO MPOBOAMAMUCH Y MeXaX HaliOHAAbHMUX Ta MiDKHAPOAHMX
nporpam. MNpoTte HOBI peaAii CbOroAeHHs BUMaratoTb 3MiH AO PiBHIB BOAOAIHHSA IHO3EMHNMW MOBaMMU,
BM3HAYEHHSA HOBMX MIAXOAIB A0 AOOGOPY 3MICTY Ta OpraHisaLlii HaBYaAbHUX MaTepiaAiB, BUKOPUCTAHHS
AAEKBATHMX GOPM i BUAIB KOHTPOAIO.

HoBa nporpaMa ykanaaeHa rpynoro METOAUCTIB OOAACHUX IHCTUTYTIB NICASAMMAOMHOI MEeAAroriYHoi OCBITY 3a
MaTtepianaMu, MiArOTOBAEHUMU ekcriepTamy bputaHcbKkoi Paau.

O6rpyHTYBaHHA

OCOOAMBOCTI AISIABHOCTI BUMTEAS Y HOBMX YMOBAX HaBYaHHS BUMaratoTb PO3BUMBAAbHOMO, AIIAbHICHOTO
CMNpAMYBaHHA opraHisauii HaB4aAbHOI O NMPOLIECY, @ BIATaK — NEPErAsAY 3MICTY

nporpam ¢paxoBoi NEPEMIATOTOBKM BUMTEAIB @aHIAIMCLKOI MOBU, CTBOPEHHS Cy4aCHOIO HaBYaAbHO-
METOAMYHOrO 3abe3rneyYeHHs Ta MOAOAAHHS YCTAaAEHUX CTEPEOTUNIB LLIOAO

POAI Y HaB4YaAbHO-BUXOBHOMY MPOLIECI BYUTEAA K PETPAHCAATOPa iHGopMalLlii. [porpamMa BpaxoByE Taki
YNHHUKM:

* AEpXXaBHWIM CTaHAAPT NOYaTKOBOI Ta 6230BOI CEPEAHbOI 3araAbHOI OCBITU
* HaBYaAbHi NPoOrpaMm 3 IHO3EMHUX MOB AAS 3araAbHOOCBITHIX HaBYaAbHMX 3aKAAAIB

* 3aMpPOBAAXEHHSA MepLUOI IHO3EMHOI MOBM 3 MEPLLOMO KAACY B YCiX 3araAbHOOCBITHIX HaBYaAbHMX
3aknapax 3 2012 poky

* 3anpoBaAXEHHSA APYroi iHO3eMHOI MOBM 3 M'ATOr0 KAACy B YCiX 3araAbHOOCBITHIX HaBYaAbHUX 3aKAaAaX 3
2013 poky

* [HTerpauis iHbopMaLIMHNX Ta KOMYHIKaUIMHUX TEXHOAOTIN Y MpoLeC HaBYaHHSA
» 3aranbHOEBPONENChKi PekoMeHAaLLT 3 MOBHOI OCBITU
* AOKYMeHT Paau €Bpornun «MoBHa OCBITHA MOAITUKA YKpaiHW: aHaAI3 Ta peKOMeHAaLii».
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CTpyKTypa Ta 3MicT
[MporpamMa NponoHye OCHOBHMI KYPC, MOAYAI Ta CneLiaAi30BaHi Kypcu 3a BUOOPOM.

OCHOBHUI KypC PekoMeHAOBaHa KiAbKICTb FOAMH (45 XB.)
MoayAb 1: Bectyn 12
1. AK y4Hi BUBYAIOTb MOBY 4
2. OcobAMBOCTI CNpUMaHHA Ta 3aCBOEHHS HAaBYAAbHOIO MaTepiany 4
3. MNAaHyBaHHSA YPOKiB 4
MoayAb 2: MOBHi acneKkTu 14
1. HaBYaHHA AeKCUKM 4
2. HaByaHHA rpamMatikm 6
3. CtaBAEHHSA AO MOMUAOK YYHIB 4
MoayAb 3: YMiHHSA 25
1. HaBYaHHS ayAitOBaHHS 4
2. HaBYaHHS rOBOPIHHSA 6
3. HaBYaHHS unTaHHA 5
4. HaBYaHHA n1ucbMa 4
5. IHTEerpoBaHi yMiHHs 6
MoayAb 4: OpraHisauiiHO-neAaroriyHa AiSAbHICTb BUUTEAR HA YpoOLli 21
1. OpraHisaLlif ypoKy 4
2. OCOBUCTICHO 30PIEHTOBAHE HAaBYaHHSA 4
3. KOMyHIKaTMBHi 3aBA@HHA Y HaBYaHHi 5
4. Bectyn ao IKT 4
5. OuiHIOBaHHA Ta TeCTK 4
MoAyAb 5: PepAreKCUBHA AIIABHICTb BUUTEASA 8
1. Pednekcis 4
2. MNMopTdonio BUUTEAS 4
3araAbHa KiAbKiCTb 80
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OCHOBHUI KypC MOXe 6yT! AOMOBHEHUM MOAYASIMU 33 BUOOPOM, SIKi AOOMPAIOTLCA
BIAMOBIAHO AO MPOdECINHMX NOTPEO Ta IHTEPECIB YUUTEAIB.

MoayAi 3a BU6opoM PekoMeHAOBaHa KiAbKICTb FOAMH (45 XB.)
1. 3a0X04YeHHSA NIAAITKIB AO BUBYEHHA MOBM 5
2. OCcob6AMBOCTI HaBYaHHA MOBW Y Pi3HOPIBHEBMX Fpynax 5
3. CoLiOKYAbTYPHMI acnekT HaB4aHHA MOBU 5
4. TpOEKTN y HaBYaHHI 4

MpOMOHYIOTLCA TaKOX CMELIiani30BaHi Kypcu 3a BUOOPOM ANt 3aA0BOAEHHS OKPEMMX
NpodEeCINHNX NOTPEO BUNTEAIB.

CneuianisoBaHi Kypcu 3a BUOOPOM, PekoMeHAOBaHa KiAbKICTb TOAMH (45 XB.)
LLIO MPOMOHYOTLCS bpuTaHCbKko Paaoto
OYHi OHAaVH
1. Kpoku A0 ycrixy (AN MOAOAMX CreLiaAiCTiB) 60
2. AHTAICbKa MOBA Y MOYATKOBIN LUKOAI 30 35
3. BMKA@A@HHA aHTAIMCbKOI MOBW Y CEPEAHIN LLKOAI 50 60
4. OCoO6AUBOCTI BUKOPUCTAHHA iIHGOPMALIIMHUX Ta KOMYHIKaLIiNHUX
TEXHOAOTIN Y HAaBYaHHI aHIAIMCbKOI MOBM 40 50

3MICT Nporpamu rpyHTYETLCA Ha NPOGECIMHNX KOMMETEHTHOCTAX BUMTEAIB. BOHa Aoromarae im
3A00yTU BiAbLL BUCOKMI PIBEHDb BIAMOBIAHO A0 PaMku 6e3nepepBHOro NnpodecinHoro po3suTky,
Ky po3pobuna bputaHcbka Paaa, | Ky YAOCKOHaAMAA Ta aAanTyBaAa poboya rpyna npoekTy.

In-Service Teacher Professional Development 3
Curriculum



Y

@@ BRITISH
.. COU NCI L MIHICTEPCTBO OCBITH I HAYKH,

MOJIOJI TA CIIOPTY YKPATHHM

MiaxiA Ta METOAOAOTIA

MporpaMa NpornoHye 0COBUCTICHO 30PIEHTOBAHUI MIAXIA AO OCBITU BUMTEAIB, HABYAHHSA Yepes
BUKOPUCTaHHA KOMYHIKaTUBHUX 3aBAaHb | BPAXOBYE IXHi BAACHWUI AOCBIA. BOHa niaATpuMye
OpraHi3auiHO-NeAaroriyHy AISAbHICTb BUMTEASA Ha YPOLLi, @ TAKOX CNpUSE pedAeKcii 3A00yTOro
AOCBiAY HaBYaHHS.

[porpaMa 3a0X04y€ BUUTEAIB AO CTBOPEHHS EAEKTPOHHOIO MOPTHOAIO AAA MIATPUMKM 6e3nepepBHOro
BAACHOro $paxoBOro yAOCKOHaAEHHS. E-MopTdoAio AornomMaratume NAaHyBaTW, aHaAi3yBaTh Ta OLIHIOBATK
CBil NPOdECINHMUN PO3BUTOK. BUmTeAi 3MOXYTb NPE3EHTYBaTK 3pa3kun BAACHOI po60TH, CBil AOCBIA
YMPOAOBX MEBHOIO BIAPI3KY Yacy, AEMOHCTPYIOYM B Takni CMOCIO CBOE NPOYECINHE 3POCTaHHS.
E-nopTdoAio MOXe TakOX BUKOPUCTOBYBATUCH MiA YaC aTecTauil AK eAeMEHT CaMOOLiHIOBaHHS

BYMTEAEM CBOrO NPOPECINHOro PO3BUTKY.

LlinboBa ayauTopisn

MporpaMa NoKAnKaHa 3aA0BOABHUTU MPOGECINHI MOTPEOU BCIX KaTeropiv BUMTEAIB. Lie cTano MOXAMBUM
3aBAAKM THYYKIiN, MOAYAbHIN OpraHisauii OCHOBHOro Kypcy. AAsi MEBHOI KaTeropii BYNTEAIB BOHA MICTUTb
MOAYAi 0O0B'A3KOBOr0 OCHOBHOIO KYPCY, AOMOBHIOETLCA MOAYAAMU 3a BUOOPOM Ta CrieLiani3oBaHUMK
KypcaMu (K OYHMMM, LLO MPOMOHYIOTLCA IHCTUTYTaMU NMiICASAMNAOMHOI MEAAroriYHOi OCBITH, TaK | OHAANH,
AKi 3a6e3neuvytoTbCa bputaHCbKoto Paaoto).

®opMyBaHHA KiHLIeBOro BapiaHTy [lporpamv AAS MEBHOI KaTeropii BYUTEAIB 3AIMCHIOETLCA METOAUCTaMU
06AACHUX IHCTUTYTIB MICAAAMMAOMHOI MEAArOriYHOI OCBITU MICAA BUBYEHHS NOTPED i PiBHA NPOPECIHOI
NIATOTOBAEHOCTI BUUTEAIB.

3araAbHi UiAi
[porpamMa Ma€ Ha MEeTi:

*  CNpusATU NPOdECIMHOMY PO3BUTKY BUUTEAIB YIIPOAOBX YCbOrO XUTTS Yepe3 pePAEKCito BAACHOI
$axoBoI AIAABHOCTI, @ TAKOX LUAAXOM CaMOOLIIHIOBAHHSA Ta CiBNpauli 3 iHLXUMW BYUTEAIMU

* MOAOAATU YCTaAEHi CTEPEOTUMNU LLIOAO POAI BUUTEAS Y HaBYaAbHO-BUXOBHOMY MPOLIECi IK PETPaHCAATOPA
iHGopMaLlii Ta CIPUATK IXHBOMY YCBIAOMAEHHIO BAACHOI POAI fIK OpraHi3atopa npouecy HaBYaHHs,
LLI0 30CEPEAXYE OCOOAUBY YBary Ha Y4iHHI Ta HaBYaAbHUX AOCATHEHHSAX YYHIB

* 3a0X04yBaTW BUKOPUCTAHHA iIHPOPMALIIMHMX Ta KOMYHIKaLIMHUX TEXHOAOTIN B KAQCi Ta NO3a KAACOM
3aANA NIABULLEHHSA ePEeKTUBHOCTI Ta IHTEPAKTUBHOCTI HaBYaHHSA

* BMOTMBOBYBATW BUUTEAIB AO BUKOPUCTaHHA €HEKTUBHUX IHCTPYMEHTIB MPOPECIMHOrO PO3BUTKY, a CaMe:
AHaAI3 YPOYHOI Ta MNo3aypoyHOi AISAbHOCTI, CNOCTEPEXEHHS YPOKIB, pepAeKcis, e-MopTOAIO Ta iHLWE.

4 In-Service Teacher Professional Development
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Pe3yAbTaTu KypCOBOI MiArOTOBKU
3aKiH4MBLLM KYPC $axOBOI MIAFOTOBKM, BUUTEAI 3MOXYTb:

* MPOAEMOHCTPYBATU YMiHHA pedAEKCii Ta CaMOOLIHIOBaHHS LUASXOM €PEKTUBHOIrO BUKOPUCTAHHS
3aco06iB NPOYECINHOro PO3BUTKY

* aHaAi3yBaTW OCHOBHI PO36GIXXHOCTI MiX NpoLecaMn NiACBIAOMOIro Ta CBIAOMOIrO OBOAOAIHHSA MOBOIO,
A TaKOX NMPOAEMOHCTPYBATU BOAOAIHHS TEXHOAOTISIMU CMPUAHHSA MPOLIECY YYiHHA Ta AOCATHEHHS
YUYHAMM NMOCTaBAEHOI METH

* aHaAi3yBaTW rnepesary Ta HEAOAIKM iIHGOPMALIIMHUX Ta KOMYHIKaUIMHUX TEXHOAOTINW, @ TAaKOX BU3HaYaTh
LUASIXM TX IHTEerpaLii B HaB4aAbHUM MpoLec

* BUKOPUCTOBYBATU €PEKTUBHI IHCTPYMEHTN NPOGECINHOIO YAOCKOHAAEHHS/CaMOYAOCKOHAAEHHS.

OUiHIOBaHHA

OUiHIOBAHHA € HEBIA’EMHOIO CKAQAOBOIO NMPOGECIMHOMO YAOCKOHAAEHHS | BUKOPUCTOBYETLCS AAS
BM3HAYEHHS 3araAbHUX Pe3yAbTaTIB MIAFOTOBKM (MIACYMKOBE OLIIHIOBAHHS), @ TaKOX Pe3yAbTaTiB BUBYEHHS
OKPEMMX MOAYAIB (MOTOYHE OLIIHIOBAHHS).

OCHOBHUI KYpC, MOAYAI Ta KYPCK 3a BUOOPOM MPOMOHYIOTb HU3KY 3aBAAHb AASl MOTOYHOMO OLIIHIOBAHHS.
3aBAaHHA CKAAAEHI B TaKUM CMOCIO, WOO6 yYUTEA MOrAM MPOAEMOHCTPYBATU CBIM NMPOrpec, 3AaTHICTb
3anpoBaAXyBaTW HAbyYTi YMIHHA Y MPAKTUKY (Hanp., aAanTyBaTh Ta PO3POOAATU HaBYaAbHI MaTepiaAm) Ta
BMIHHSI CAMOOLIIHIOBAHHSA. BMOIp Ta KiAbKICTb 3aBAaHb 3aAEXMUTb BiA 0OPaHOI IHCTUTYTOM MiCASAUMAOMHOI
NeAaroriyHol OCBITY MOAEAI KYPCOBOI MiATOTOBKM.

[MiACyMKOBE OLIHIOBaHHSI MOXE BapitOBAaTUCh BIAMOBIAHO AO MOAEAI KYPCOBOI MIATOTOBKM
Ta BiAOOpaXxa€ 3araAbHi AOCATHEHHS BYUTEAIB.

BunTeni MOXyTb 3aBaHTa)yBaTl BUKOHAHI 3aBA@HHSA B EAEKTPOHHMI NOPTHOAIO. E-MOPTHOAIO BUMTEASA
CBIAYMTb NPO PiBEHb MOr0 MPOPECIMHOIO PO3BUTKY, CIIOHYKAE AO CaMOaHaAi3y Ta 3a0X04Y€E AO ChiBrpadi
3 KOAEramu.

MpuKiHUeBi 3ayBa)XeHHS

MporpaMa npornoHye OCHOBHWUI KYPC, AKUIN € THYYKUM | MOAYABHUM Y CBOil CUCTEMI 1 PO3FAAAAETLCA
K 060B’A3KOBMI. PeLlTa KOMMOHEHTIB AOBGMPAETbCA GaxiBLUAMM IHCTUTYTIB MiICASAUMAOMHOI NEAArOrivyHOI
OCBITU 3aAEXHO BiA perioHanbHUX NoTpeod.

In-Service Teacher Professional Development 5
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MOJIOJI TA CIIOPTY YKPATHHM

PaMka 6e3nepepBHOro npo¢$peciiHoro BAOCKOHaA€HHA BUUTEAIB IHO3EMHUX MOB

OCBiITHbO-KBaAipiKaLiMHMI piBEHb

1. Hedaxiseub

2. Monoaum
cneuianict

3. CneuianicT
ApYroi Kateropii

CTYAEHT BMLLOIO
HaBYaAbHOIO 3aKAaAY 3a
CMNeLianbHICTIO «aHIrAICbKa
MOBa». Yuntenb Hedaxiselb
3 @HIAICbKOI MOBM

KBanidbikoBaHMIN yunTEADb
aHIAIMCbKOI MOBM Ha
noYaTtky npodecinHoi
AISIABHOCTI, KU
BUKOPWCTOBYE Ha MPaKTULL

KBanidikoBaHMI
YUYUTENb, IKUN NOCTINHO
BAOCKOHQAAIOE Ta
CUCTEMATU3YE HaObYTI
BMIiHHS, @ TAaKOX

PiBeHb BOAOAIHHA MOBOIO 3riAHO

3 3araAbHOEBPONENCHKUMU
PekoMeHAaLiiMM 3 MOBHOI OCBIiTH

Yumnteai Ha LbOMY PiBHI
MO>XXYTb MaTW 3HA4YHy
noTpeOy B MIABULLEHHI
PiBHA BONOAIHHSI MOBOIO.

] . . q

._g_ 3A00YTi 3HaHHSA Ta BMIHHSA MOrAVOAKOE PO3YMIHHS

S MPOLECIB YYiHHA

C Ta HaBYaHHA.
3A00yBa€ OCBITHbO- Mae nosHy daxoBy Mae nosHy daxoBy
KBaAidikaLiMHWA piBEHb BUILLLY OCBITY BULLLY OCBITY
BUMTENS @HIAIMCbKOT MOBU

=

=i

(L]

X

hoa

<

©

om

~
Byab-akun Bip A1 po C2 He Huxue B1. He Huxuye B1.

Yuuteni Ha LibOMYy
PiBHI MOXYTb BCE LUe
MaTW 3HAYHY NOTPEeBY
B MiABMLLEHHI PiBHA
BOAOAIHHS MOBOIO.
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OCBiTHbO-KBaAipiKaLiMHMI piBEHb

4. CneuiaAict
nepLoi kateropii

5. CneuiaaicT
BULLLOI KaTeropii

6. CneuianicTt
BMLLIOI KaTeropii
(CTapLwmn yunTeAb,
YUYUTEAb-METOAUCT)

AocCBiAYEHUI
KBaAiGiKOBaHWIM YUUTEND,
AKUA AEMOHCTPYE
epeKTMBHICTb GaxoBOro
BAOCKOHaAAEHHS Y CBOI

Bucoko aocsipueHumn
YUYUTEAb aHTAIKCbKOI MOBY,
AKWUN FOTOBUIW HaB4YaTh abo
BXXE HaBYaE iHLIMX YYNTEAIB
LUASIXOM NPOBEAEHHS

daxiseub, AKNiA
BHOCUTb Mpono3uuii
LLOAO BAOCKOHAAEHHS
HaBYaAbHO-BMXOBHOIO
npoLecy; AOCBIAYEHMI

3 3araAbH0€Bp0ﬂ6ﬁCbKMMM

PiBeHb BOAOAIHHA MOBOIO 3riAHO
PekoMeHAaUiiMM 3 MOBHOI OCBITU

2 .. . .. o . .
g chepi AIIAbHOCTI, aKTUBHO TPEHIHTIB, MaNCTeP-KAACIB, BUKAAAQY-TPEHED; KEPIBHUK
S NIATPUMYE BAQCHI 3HaHHSA NPaKTUKYMIB i T. iH. METOANYHOrO 06’€AHAHHS
= Ta BMiHHA HA Cy4aCHOMY BUMTEAIB; 3aCTYMHUK
npodecinHoOMy PiBHi AVIPEKTOPA LUKOAK, aBTOP
NiAPYYHMKIB.
Mae noBHy ¢axoBy Mae noBHy daxoBy Mage nosHy daxoBy
BULLY OCBITY BULLYY OCBITY Ta, MOXAMBO, BULLYY OCBITY Ta, MOXAMBO,
HayKOBWW CTYMiHb HayKOBWW CTYMiHb
=
=
©
X
hoa
<
©
m
~
He Huxuye B2 He Huxue B2 He Huxye C1
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CkAaaoBi npodecinHoi AisAbHOCTI — 1. HedaxiBeub
BumnTeni aHrAIMCbKOI MOBW LIiET KaTeropii AEMOHCTPYIOTb KOMMETEHTHICTb Y Takux chepax:

lMAaHyBaHHA YpOKiB
Ta KypciB

Po3yMiHHSA y4HiB

OpraHisauis ypoKy

Po3yMitoTb NpuHLUMIK
PO3pPOOAEHHSA eHEKTUBHOIO
MAQHY YPOKY

Po3yMitoTb npuHUMnu
BM3Ha4YeHHA NOTpeb Y4HIB

[MiATPUMYIOTb YBary y4HiB
Ha ypoLli Ta 3aAy4aloTb
AO aKTUBHOI po60TH

Po3yMitoTb NiAXoAn A0
MA@HYBaHHA YPOKIB 3riAHO 3
HaBYaAbHUM KOHTEKCTOM

Po3yMitoTb NpuHLMMK Teopii
BMBYEHHSA IHO3EMHOT MOBU
Ta onaHyBaHHS MOBOIO

[pOBOASITb YPOK BiAMOBIAHO
AO 3anNaHOBaHOIO 4acy,

3 YiTKO BM3HAYE€HMMM eTanamm
Ta YITKUMM iHCTPYKLIAMK

BonoaitoTb iHpopMalLliero
NPO Pi3HOMAHITHI HABYAAbHI
MaTepianm Ta pecypcy,
HeOoOXiAHI ANS MPOBEAEHHS

YPOKY

Po3yMitloTb Ta BpaxoBYIOTb
YMHHWKMN, LLIO BMAMBAIOTH

Ha MOBEAIHKY Y4HiB, IK-OT:
couianbHi Ta POAWHHI YNHHWKMW,
3AI6HOCTI, 0cO6AMBI MOTPEOU
Ta 0COOAMBOCTI CNPUNMAHHSA

M 3aCBOEHHSA HaBYaAbHOIO
MaTepiany

CTBOPIOIOTh YYHAIM BIAMOBIAHI
MOXXAMBOCTI AASl PO6OTHU Ha
YpOLli Ta AatoTb BIATYKM

Ha ixHi Al

Po3yMitoTb, fIK aHaAi3yBaTh
Ta OUIHIOBATW NAAH YPOKY

Po3yMitoTb, AK 3aA0BOALHUTK
iHAMBIAYaAbHI MOTPEOU YUHIB
niA Yac NAaHyBaHHSA

Ta NPOBEAEHHS YPOKY

Po3syMitoTb NpaBuaa
HOPMATMBHOI NOBEAIHKM
YUHS Ha ypouli

Po3yMitoTb NpyHLMMIK
PO3pPO6KM HaBYAABHOIO KYpPCY

HabyBaloTb AOCBiAY Yepes
pedAekcito opraHisadii ypoky

In-Service Teacher Professional Development
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@@ BRITISH M
.. COU NCI L MIHICTEPCTBO OCBITH I HAYKH,

MOJIOJI TA CIIOPTY YKPATHU

OuiHIOBaHHA HABYAaAbHUX
AOCArHeHb

3HaHHA NnpeAMeTa
«aHrAinCbKa MOBa»

KepyBaHHSA BAQCHUM
npo¢ecintHMM pO3BUTKOM

3HatoTb | PO3YMItOTb
0COOAMBOCTI BUKOPUCTaHHSA
Pi3HOMaHITHMX $OpM
OLiHIOBaHHS

[1pOBOAATH YPOK MPaBUAbHOO
1 BIAbHOIO @HIAIMCBKOLO 5K
MOBOIO HaBYaHHS

Po3yMitoTb LLabAI
NPOdECIMHOro 3pOCTaHHA
Y Kap'epi BUNTENS

BMKOPUCTOBYIOTb LUKaAY
OLIIHIOBaHHSA Ta OLIIHIOOTH YYHIB
3a piBHEM BOAOAIHHA YMIHHAMM
B YOTUMPbOX BUAAX MOBAEHHEBOI
AIINBHOCTI, @ TaKOX
bOHETMKOIO, FPaMaTUKOIO

Ta AEKCUKOI0

KopucTytoTbCa pisHUMK
AOBIAKOBMMU MaTepianamu,
o6 6yTV BNEBHEHUMU Y
3HaHHSAX NPaBWA | MPaBUAbHOMY
BMKOPWCTaHHI aHrAIMCbKOI

fIK MOBM HaBYaHHs

Po3yMitoTb npuHLMMIN
pednekcii Ta BEAYTb
LLIOAEHHWUK CaMOaHaAI3y

CknapatoTb NPOCTi TECTOBI
3aBAAHHSA

YiTKO NMOSACHIOIOTb @HIAIMCbKOO
MOBOIO MpaBUAa 1 aCrnekTn
BUKOPUCTaHHsA MOBM

CniBnpautotoTb 3 KOAEramu

AHaAI3YIOTb | KOMEHTYIOTb
MOMWAKM YYHIB

3aCTOCOBYIOTb BAACHUIN AOCBIA
BMBYEHHS aHIAIMCbKOI MOBU
3aAnd NOTPeb YyHiB

3HatoTh, ik TpuMaTh cebe

Ha cy4yacHoMy npodecinHoMy
PiBHi B FaAy3i BUKAQAQHHS
AHIAICbKOT MOBU

BoAoAIOTb KpUTEPIAMA
AOLIAbHOIO BUKOPUCTAHHS

Ha ypoui piAHOI Ta iIHO3EMHOT
MOBW, @ TaKOX MpUMOMamMm
BUPILUEHHSA CUTyaLil, KOAU YYHI
He PO3YMilOTb aHIAIMCbKOLO
MOBOIO

Po3yMmitoTb, Ak criocTepiratu
32 YPOKaMU IHLIMX YUYUTEAIB Ta
BMBYATM iXHI AOCBIA
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@@ BRITISH @

@@ COUNCIL

MIHICTEPCTBO OCBITH I HAYKH,
MOJIOJI TA CIIOPTY YKPATHHM

CkAaA0Bi NpodeciMHOI AISABHOCTI — 2. MOAOAMM cnieldiaAicT
BumuTteni aHrAIMCbKOT MOBU L€ KaTeropii AeMOHCTPYIOTb KOMMETEHTHICTb Y Takux cdepax:

lMAaHyBaHHA YpOKiB
Ta KypciB

Po3yMiHHA y4HiB

OpraHisauis ypoKy

[A@HYIOTb YPOKM 3riAHO 3
noTpe6aMu y4HiB Ta BUMOraMu
HaBYaAbHMX Mporpam

BunByatoTb NOTPeOM YUHIB, AK
BOHM iX PO3YMIilOTb, Ta LLYKAIOTb
LUAAXM TX 3aAOBOAEHHA Y MeXax
HaBYaAbHUX NPOrpamu

EpekTMBHO OpraHi3oBytoTb
YYHIB Ha BUKOHaHHA 3aBAAHb
YPOKY 3aBASKWN YITKAM
IHCTPYKLUIAM

i palioHaAbHOMY PO3MOAINY
yacy

MpoAyMYIOTb 3MICT YPOKY
(MOBHIi acnekTu, 3HaHHS Ta
BMiHHS) Ta nepeabayaloTh
TPYAHOLL, LLIO MOXYTb
BUHWKHYTM B YYHIB

AatoTb MOPAAM YYHAM LLIOAO
PO3BUTKY IXHIX HaBYAAbHNX
CTparerin

3abe3neyytoTb YiTKe PO3YMiHHSA
YYHAIMU LIIAEH YPOKY Ta K

Pi3Hi 3aBA@HHA Ha ypouLli
CMNPUATUMYTb X AOCATHEHHIO

Ao6uvpatoTb | aAanTyOTh
Pi3HOMaHITHI HaBYaAbHI
MaTepiaAn Ta pecypcu,
BUKOPUCTOBYIOTb OONAAHAHHS
BIAMOBIAHO

AO METU YPOKY

AomaraloTbCs Toro,

o6 YYHI KOPUCTYBaAMUCH
pecypcamMmn ANl CaMOCTIMHOMO
HaBYaHHSA, @ CamMe, CAOBHUKaMW,
rAOCapisiMu, BEO-CanTamu,
IHLUMMMX MOXAMBOCTAMU ANS
CaMOCTINHOT po60oTK

BWABAAIOTb YYTAMBICTb AO
peakuin Y4HIB, aAanTyioTb YPOK
Y BIAMOBIAb Ha HUX

i AQtOTb KOPUCHI BIAFYKM

Ha AOCATHEHHS Y4HIB

/\OFIYHO CTPYKTYPYIOTb €Tanu
YPOKY, BU3HaYatOTb HEOOXIAHUN
yac ANS 3anAaHOBaHMX BUAIB
AIIAbHOCTI, BKAKOYAKOUM
MOHITOPWHT | 3BOPOTHIl 3B'A30K

MocTinHO 3BEpTalOTLCS

A0 BiAbLL AOCBIAYEHUX KOAET 3a
nopaAaMu 3 NUTaHb PO3YMiHHS
YYHIB

BusiBAatoTb 6y Ab-AKi MPOOAEMU
y MOBEAIHLI Y4HIB Ta aAEKBATHO
X BUPILLYIOTb

BpaxoBytoTb pe3yAbTaTh
pedAekcii nonepeAHix ypokis
3 METOIO YAOCKOHAAEHHS
NAaHYyBaHHS

BAOCKOHaAO0OTb YMIHHSA
OpraHisauii kKaacy yepes
pedAaekcito, AUCKYCIto Ta
CMOCTEPEXEHHS 32 YpOKaMu
iHLLIMX BYUTEAIB
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@@ BRITISH
@@ COUNCIL

W

MIHICTEPCTBO OCBITH I HAYKH,

MOJIOJI TA CIIOPTY YKPATHU

OuiHIOBaHHA HABYAaAbHUX
AOCArHeHb

3HaHHA NnpeAMeTa
«aHrAinCbKa MOBa»

KepyBaHHSA BAQCHUM
npo¢ecintHMM pO3BUTKOM

AHaAi3y0Tb OCOBUCTI
AOCATHEHHS YYHIB Ta AatOTb
BIAMYKM LLOAO IXHbOIO
MOAAABLIOrO PO3BUTKY

AEeMOHCTPYIOTb 6@30Bi 3HAHHSA
OCHOBHMX MOBHMX aCMekKTiB,
AKi BUBYAKOTbCA

Bu3HavatoTh Lini Ta
NMAAHYIOTb CBI MPodeCinHUm
PO3BUTOK AASl AOCATHEHHS
NOCTaBAEHOI METU

BiacTexytoTb MOMUAKM

i NPOBGAEMM YYHIB | pearyroTb
Ha HUX BIANOBIAHUMM
3aBAQHHSIMM Ta NOpaAamm
3aAAA IXHbOIO Nporpecy

BMKOPUCTOBYIOTb AOBIAKOBI
MaTepiaAn Ta AOTMOMOTY KOAer
ANS MOKPALLEHHA PO3YMiHHSA
npeamMeTa

3AaTHI A0 pedneKcii BAaCHOIro
NPOGECIMHOIO PO3BUTKY

Ta AitoTb BIAMOBIAHO AO
pe3yAbTaTiB CaMOaHaAi3y

CBOEYACHO Ta AOPEYHO
AAMIHICTPYIOTh, MEPEBIPAIOTL
Ta KOMEHTYIOTb TECTU, @ TaKOX
BEAYTb YITKMIA OOAIK OLIIHOK

AEeMOHCTPYIOTb NMparHeHHs

AO BAOCKOHANEHHS
MPaBUAbLHOCTI Ta BIAMOBIAHOCTI
NMOHATb/YMiHb/MOBU

KopuCTyIoTbCS NIATPUMKOIO
KOAEr, 0COOANBO OiAbLL
AOCBIAYEHMX, Ta MPOAOBXYIOTb
HaBYaHHSA

AHaAI3YI0Tb PE3YAbLTATUBHICTb
YPOKIB Ta LUAAXU TX
YAOCKOHAAEHHS, a TaKoX
3BEPTAlOTbCA 3a BIATyKamm

Ta NIATPUMKOIO AO BiAbLL
AOCBIAYEHUX KOAEr

AobvpatoTb MOBHUI MaTepian
i TEPMIHOAOTIO BIAMOBIAHO

AO PiBHA BOAOAIHHA MOBOO
YUHAMK, TUNY KypCy abo ypOKy

CrexaTb 3a HOBUHKaMu B
METOAMLI BUKAAAQHHS MOBU

[oB’A3yI0Tb 3MICT HAaBYAAbHOIO
MaTepiany 3 peanbHUMM
XUTTEBUMUN CUTYaLIAMU

BaockoHanooTh GaxoBy
MaWCTEPHICTb LUAAXOM AUCKYCIW
Ta crnocrepexeHHs 3a poboToto
iHLUMX BYMTEAIB, @ TAKOX
CMOCTEPEXEHHSA N aHaAI3y
BAQCHUX YPOKIB
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@@ BRITISH @

@@ COUNCIL

MIHICTEPCTBO OCBITH I HAYKH,
MOJIOJI TA CIIOPTY YKPATHHM

CkAaAOBi Npo¢ecinHoi AisAbHOCTI — 3. CneuiaAicT Apyroi Kateropii
BumuTteni aHrAIMCbKOT MOBU L€ KaTeropii AeMOHCTPYIOTb KOMMETEHTHICTb Y Takux cdepax:

lMAaHyBaHHA YpOKiB
Ta KypciB

Po3yMiHHA y4HiB

OpraHisauis ypoKy

P0o3p0obAstoTb HaBYaAbHI KypcH,
BPaxOBY04M AOBFOCTPOKOBI
noTpebn YYHIB Ta LAl HaBYaHHS,
a TaKOX YCBIAOMAIOIOYM POAb
OKPEMUX YPOKIB Y AOCATHEHHI
NMOCTaBAEHOI METH

AHaAi3ytoTb NOTPEOM YYHIB Ta
aAanTyloTb METOAM BUKAAAAHHSA
Ta HaBYaAbHI MaTepiaAn A0
IXHiX NoTpeb i ocobAMBOCTEN
CMPUMMaHHA Ta 3aCBOEHHSA
HaBYaAbHOrO MaTepiany

EdekTMBHO OpraHi3oByIOTb
YYHIB 3 METOIO OMTMMI3aLii
NpoLecy HaBYaHHS, 3aBAAKM
$bopMyBaHHIO rpyn BiAMOBIAHO
AO CTUAIB YUiHHS, 3AIGHOCTEN
YYHIB Ta iXHiX CTOCYHKIB

IHTEerpytoTb NPOLECU HaBYaHHS
Ta YYiHHA MOBM MiA Yac
NAaHyBaHHSA YPOKIB

3anyyaloTb YYHIB AO MpoLecy
YUiHHSA Y pi3HMI cnocib Ta
AornomaratoThb iM 3HaX0AUTU
BAQCHI CTUAI Ta Ao0BupaTn
HeoOXiAHI CTpaTeril y4iHHA

3abe3neyyoTb NAaBHI
NEPEXOAN MiX BUAAMU
AISIAbHOCTI Ta ONTUMaAbHO
BMKOPWCTOBYIOTb Yac Ha
YPOLi 3 METOIO AOCATHEHHS
NMOCTaABAEHMX LIIAEN

P03p06AAOTL BAACHI HaBYaAbHI
MaTepiaAn AAA peanisauii MeTu
YPOKY

CKepoBYHIOTb Y4HIB Ha MOLLYK
HaBYaAbHUX MOXAMBOCTEN NO3a
KAQCOM Ta MaKCUMaNbHE iX
BMKOPUCTaHHSA AAA MOAAAbLLLOIro
CaMOBAOCKOHAAEHHS

3a0X04ytoTb Y4HIB AOMOMaratu
Ta AaBaTu BIAFYKM NPO
AISIABHICTb OAMH OAHOIO

[A@HYIOTb aAbTEPHATMBHI
BUAM AIINbHOCTI, TEXHOAOTT
MOHITOPUHIY Ta 3BOPOTHLOIO
3B'AA3KY Y BIAMOBIAb Ha
HaBYaAbHY peakLito Y4HIB

[orAMbATL BAACHE
PO3YMIHHSA YYHIB LLUAAXOM
pedAeKcii, YATaHHSA BIAMOBIAHOI
AITEpaTypu Ta AUCKYCIl

3 KOAeramm

[MiATpMMYIOTb XOpOoLLYy
AVICUMMAIHY B KAQCI Ta
pearytoTb Ha 6y Ab-AKi
KOHOAIKTW, MPOBUHU Ta
Hecnokin

3AINCHIOIOTb aKTUBHWIA MOLLYK
HOBUX iAEM Ta HaBYAAbHNX
MaTtepianiB AASl NiABULLEHHS
epEKTUBHOCTI MAAHYBaHHSA

BneBHEHO BMKOPUCTOBYIOTb
HasiBHI peCcypcu Ta TEXHOAOCTI,
06 3pOOUTU YUIHHSA
BMOTUBOBAHMWM | AKICHUM
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@@ BRITISH
@@ COUNCIL

W

MIHICTEPCTBO OCBITH I HAYKH,
MOJIOJI TA CIIOPTY YKPATHU

OuiHIOBaHHA HABYAaAbHUX
AOCArHeHb

3HaHHA NnpeAMeTa
«aHrAinCbKa MOBa»

KepyBaHHSA BAQCHUM
npo¢ecintHMM pO3BUTKOM

OuiHto0Tb 0COBUCTI NOTPEbU
YYHIB 3aANA BUSHAYEHHSA
PEaniCTUYHUX LIIAEN YPOKY

Aobpe po3yMitoTb acnekTu
MOBW, IKUX HABYaIOTb

Br3HauvatoThb LAl Ta
NAQHYIOTb CBI MPOodeCinHUM
PO3BUTOK AASl AOCATHEHHS
NMOCTaBAEHOI METU

AHaAI3ylOTb MOMUAKM Ta
TPYAHOLL Y4HIB 3 METOIO
MOAAAbLLIOIo NAaHyBaHHA Ta
KoperyBaHHA HaB4aAbHOIo
npouecy

BiauyBatoTb cebe BNeBHEHO,
AOMOMaratoym MeHLL
AOCBIAYEHUM YYUTENAM 3
NUTaHb HaBYaHHA aHMAIMCbKOT
MOBM

Y AOCKOHaAIOIOTb $paxoBy
MaNCTEPHICTb LUASXOM
aHaAI3y BAACHOI NneAaroriyHoi
AIANbHOCTI

AAanTytoTb Ta PO3POOAAIOTL
TECTW, AKi BIANOBIAAIOTb PiBHIO
MIATOTOBKM Y4HIB, Ta e$peKTUBHO
FOTYIOTb YYHIB AO AEPXKaBHOI
arecraui

AEMOHCTPYIOTb 3AATHICTb
HaAaBaTW TOYHY i BIAMOBIAHY
iHpopMaLlito MPO MOHATTA,
BMiHHS, aCreKT MOBW

[loroaXxytoTbecs Ha
BiABIAYBaHHS BAACHUX YPOKIB
KoAeramu 3apAs CBOrO
NPodeCiMHOro PO3BUTKY

OUiHIOTb Ta KOHCTPYKTUBHO
KOMEHTYIOTb BUKOHAHHS YYHAMU
TECTOBUX 3aBAAHb 3aANS
MOKPALLEHHSA PEe3yAbTAaTUBHOCTI
TXHbOI AIIABHOCTI

B1KOPUCTOBYIOTb Pi3Hi MAXOAM
AO AOOOPY 3MICTY HaBYaHHS

i 3aCTOCOBYIOTb CBOI 3HAHHS,
o6 AOMOMOITH YYHSAM Y
PO3'ACHEHHI CKAQAHUX MUTaHb

[ToCTiNHO MOHOBAIOIOTb CBOI
3HAHHSA B rany3i BUKAAAQHHS
AHIAIMCbKOT MOBU

AHaAI3YIOTb | HaBYalOTh
OiNbLLI CKAQAHMX MOHSATB,
YMiHb, aCMeKTiB MOBM,
BUKOPWCTOBYHOYM BIAMOBIAHI
AOBIAKOBI MaTepianu

[locTiHO OBMIHIOTLCA
AOCBIAOM | AYMKaMu
3 [HLUMMW BUUTEAIMU
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@@ BRITISH @

@@ COUNCIL

MIHICTEPCTBO OCBITH I HAYKH,
MOJIOJI TA CIIOPTY YKPATHHM

CkAaA0BiI Npo¢ecinHoi AisAbHOCTI — 4. CneuiaAicT nepLuoi KaTeropii
BumuTteni aHrAIMCbKOT MOBU L€ KaTeropii AeMOHCTPYIOTb KOMMETEHTHICTb Y Takux cdepax:

lMAaHyBaHHA YpOKiB
Ta KypciB

Po3yMiHHA y4HiB

OpraHisauis ypoKy

AaHyIOTb YPOKK, FAMOOKO
PO3YMitoum Ta YCBIAOMAIOOYM
BIAMOBIAHI aCMeKT HaBYaHHSA
MOBW

B1KOPUCTOBYIOTb Pi3HOMAHITHI
LUAAXM BU3HAYEHHA NOTPEO
YYHIB Ta PO3pOOAAIOTb
iHAMBIAYaAbHI HaBYaAbHI MAQHN

Po3BMBatoThb B YYHIB 3AATHICTb
PO3YMITH IXHIO POAb Y KAACI

B LLIAOMY Ta B FPYMOBUX BMAAX
AIINBHOCTI

YPi3HOMaHITHIOIOTb

BUAM AISABHOCTI Ha ypouli,
BPaXOBYOUM NMPUHLIMMN
AvdepeHLUiaLlii Ta
iIHAMBIAYaAi3aUii HABYaHHSA

AoromaratoTb Y4HAM BU3HA4aTu
Ta po3pobAATH Cocobm
peanizauii epekTUBHUX
HaBYaAbHWX CTpaTerin

BcTaHOBAIOIOTH NMEBHI MpaBMAa
B KAQCI, WO 3a6e3neyyioTh
NAaBHWU Nepeobir ypoky

bBepyTb y4acTb Yy CTBOPEHHI
HaBYaAbHO-METOANYHOIO
3abe3neyeHHs npouecy
BMBYEHHSA MOBM Ha PiBHI
HaBYaAbHOIO 3aKAAAY

320X04YIOTb YYHIB AO
MA@HYBaHHSA IXHbOIO YUiHHS,
MOHITOPUHIY BAQCHUX
AOCAITHEHb | CAMOOLIIHIOBaHHS

CTBOPIOIOTH CEPEAOBULLE

B KAQCi, B AKOMY aKTMBHO
NIATPUMYIOTLCA YYUHI 3 PISHUMM
HaBYaAbHUMK NOTPebamm Ta
PIBHEM MiAFOTOBAEHOCTI

B1KOPUMCTOBYIOTb Pi3HOMAHITHI
HaBYaAbHi TEXHOAOTi

B XOAI YPOKY BiAMOBIAHO

AO HaBYaAbHWX CUTYaLlin

AOCAIAXYIOTb HaBYAAbHY
AISIABHICTb B KAQCIi 3aAAS
KpaLLoro po3yMiHHs Y4HiB
Ta OOMIHIOKOTbCS AOCBIAOM
3 KOAerammu

[MiATPUMYIOTb BUCOKWUI PiBEHb
AVICUMMAIHW B KAQCI, A€ MaHy€E
cniBnpaus y4HiB, edeKTUBHO
Ta YyTAMBO BUPILLYIOTb
OYAb-AKI NMUTAHHA

3aCTOCOBYIOTb TBOPUMK MIAXIA,
IHHOBaLNHiI TEXHOAOTIT Ta yABY
AO MAQHYBaHHS YPOKY

AEMOHCTPYIOTb XOPOLUNIA
piBEHb BUKAQAQHHS, AINATHCS
3HAHHAMU 3 IHLWMMK, HABYaAOTh
i HACTaBASILOTb MEHLL
AOCBIAYEHUX YUUTEAIB
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@@ BRITISH M
.. COU NCI L MIHICTEPCTBO OCBITH I HAYKH,

MOJIOJI TA CIIOPTY YKPATHU

OuiHIOBaHHA HABYAaAbHUX
AOCArHeHb

3HaHHA NnpeAMeTa
«aHrAinCbKa MOBa»

KepyBaHHSA BAQCHUM
npo¢ecintHMM pO3BUTKOM

BpaxoBytoTb pe3yAbTaTu
OLIHIOBaHHSA MiA Yac
BM3HAYEHHSA PEANICTUYHMX Ta
CKAQAHMX LIAEN KOXHOMY YUHIO

AEMOHCTPYIOTb aKaAEMIYHI
3HaHHSA acrekTiB MOBMU,

AKOI HABYalOTh, | AAEKBATHO iX
3aCTOCOBYIOTb

MatoTb YiTKi LA LLOAO
NPodeCiMHOro PO3BUTKY
Ta LWAAXIB IX AOCATHEHHS

BukopucToBytoTb pe3yAbTaTht
OLIIHIOBaHHS HaBYaAbHMX
AOCArHEHb YYHIB AAA
BAOCKOHAAEHHs npoLiecy
HaBYaHHSA

OOGMIHIOKOTLCA 3 IHWMMK
BYMTEAIMU 3HAHHAMMW MPeAMETa
i AOCBIAOM TX 3aCTOCYBaHHs Ha
npakTuui

CAYyrytoTb NMpUKAAAOM
NpodECINHOI MaNCTEPHOCTI
ANS IHLUMX YYUTEAIB, AIK Y AKOCTI
BUKAAAQHHSA, TaK | B 3AaTHOCTI
AO 6€e3MepepBHOro HaBYaHHSA

AHaAI3YIOTb HaBYaAbHI
AOCArHEHHS YYHIB Ta
iHOOPMYIOTb KEPIBHULITBO
LUKOAM Ta KOAET MPO BMNAUB
Pi3HOMAHITHMX MIAXOAIB

Ta CTpaTerin OuiHIOBaHHS
Ha NpoLec HaBYaHHs

MiATPUMYIOTb YUHIB

Yy IXHbOMY BAQCHOMY MPOLIECI
aHaAI3Y | AOCAIAXEHHS MOHATB,
YMiHb, aCMeKTiB MOBU

3AIMCHIOIOTb HACTABHULITBO Ta
KOHCYABTYIOTb IHLIMX YYUTEAIB

AHaAI3YI0Tb Pe3YAbTaTUBHICTb
BAQCHOI AIAABHOCTI Ta
AIABHOCTI YYHIB Ha ypoLli
3aANA KPaLLIOro PO3YMiHHSA
epeKTMBHOro OLiHIOBaHHS.
AINATbCA BAACHUM AOCBIAOM
3 KOAEramm

BusBAAIOTbL BUCOKMIA PIBEHb
YyTAMBOCTI, TBOPYOCTI,
MANCTEPHOCTI Y HaAa@HHI TOYHOT
Ta BIAMOBIAHOT iHGopMaLlii Mpo
MOHATTA, BMIHHSA, aCNeKTU MOBMU,
Moy Ha YBa3i KOHKPETHI
pe3yAbTaTh YYiHHSA

BrKOpMCTOBYIOTb BAACHUN
AOCBIA AAA OLIIHIOBAHHS

Ta apanTaLii BCbOro HOBOro
BiAMOBIAHO AO BAACHOIO
PO3YMiHHA €EKTUBHOI
AISIAbHOCTI

[OTylOTb YUHIB AO @HaAI3y
CKAQAHWUX MOHSATb, YMiHb,
acnekTiB MOBU

PobAATb BHECOK Y PO3BUTOK
NPOdECIi LLUAAXOM HaMUCaHHA
cTaten, po3pobAEHHS
HaBYaAbHUX MaTepIaAiB,

yyacTi y daxoBux dopymax abo
Mepexax | Yyepes NpoBEeAEHHS
NPaKTUYHMUX CEMIHapIB
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@@ BRITISH @

.. COU NCI L MIHICTEPCTBO OCBITH I HAYKH,

MOJIOJI TA CIIOPTY YKPATHHM

CkAaao0Bi NpodecinHOI AiISABHOCTI — 5. CneuiaAicT BALLOT KaTeropii

BumTteni aHrAIMCbKOT MOBY L€ KaTeropii — Lie BUCOKO AOCBIAYEHI BUMTENL. OKPEMI BUMTEAI
rOTYKOTbCA ab0 BXe NMoYaAM BUKOHYBATU AOAATKOBI POAI BUKAAAQUA-TPEHEPA, HACTaBHUKaA,
KepIiBHUKA METOAUYHOIO 00’€AHAHHS.

Buuteni AEMOHCTPYIOTb KOMMNETEHTHICTb B YCIX Chepax NMonepeAHix Kateropin, a Takox:

* MaloTb BIAMIHHUIA PiIBEHb BONOAIHHS @aHTAIMCbKOIO MOBOIO Ta BUKOPUCTOBYHOTb @HIAIMCBKY
fIK MOBY HaBYaHHS

* MOCTIMHO NIABULLYIOTb CBOK BAACHY NPO®ECINHY MaNCTEPHICTb

* BW3HaHI iHWXMWU BYNTEAIMU SIK XOPOLLI MPAKTUKN — MOXAMBO KOHCYABTYIOTb KOAAET
* MOXYTb KEPYBATU FPYMNO0 BUNTEAIB

* AINATBCS AOCBIAOM, BAQCHUM PO3YMIHHSAM MpeAMeTa 3 KOAAEramu

* Yepes HaBYaHHS Ta TPEHIHTM FOTYIOTLCSA AO BUKOHAHHS AOAATKOBUX POAEN, fK-OT:
TPEHEP, PO3POOHNK HAaBYAAbHUX MATEPIaAiB, MEHEAXEP

* MIATPUMYIOTb Ta OHOBAIOIOTb 3HAHHS Ta eKCNepTu3y B NPOECIi, LLLO 3MIHIOETLCS
* MIATPUMYIOTb NO3UTUBHE CTaBAEHHSA AO BUKAMKIB Ta 3MiH

* LUYKalOTb MOXAMBOCTI AAA NMYOAIKaLi Ta AIAEPCTBa B OCBITHIX 3aX0AaX

* OBinblUe 3aAYHaOTLCA A0 AISABHOCTI MPOdECIMHMX acoulialli.

1 6 In-Service Teacher Professional Development
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CkAaA0Bi NpodecinHOI AISABHOCTI — 6. CneuiaAicT BULLOT KaTeropii
(cTaplumn BUNTEAb, BUUTEAb-METOAUCT)

BumnTeni aHrAIMCbKOT MOBU L€ KaTeropii — Lie BUCOKO AOCBIAYEHI BUMTEAI, AKi MOXYTb BUKOHYBATK
AOAATKOBI POAI BUKAAAAUa-TPEHEPaA B rany3i AOAUNAOMHOI Ta NICASAUNAOMHOI OCBITH.

Buuteni AEMOHCTPYIOTb KOMMETEHTHICTb B YCIX Chepax NMonepeAHix Kateropin, a Takox:

* BMEBHEHI B CBOIX YMIHHSAX Ta 3HAHHAX B Fany3i BUKAAAQHHS aHTAIMCbKOT MOBM AAS TOTO,
1106 TPEeHYBATV Ta HAaCTaBASATH iHLLVX BYUTEAIB

* MOXYTb OpaTh yyacTb y NporpamMax i npoekTax nicAFAMMIAOMHOI OCBITH

* MOXYTb NMpauoBaTh B rany3i AUCTAHUIMHOT (OHAAMH) OCBITU

*  MOXYTb CyMilLaT poOOTY BUMTEAA T TPEHEPA

*  MOXYTb NPauUBaTN B IHCTUTYTI NICAAAUNAOMHOI OCBITU

* aKTMBHO MNIABULLYIOTb CBOKO BAAQCHY GpaxOBY MalCTEPHICTb

* MIATPUMYIOTb Kap’epy BUKAQA@uYa-TPeHepa Ta PO3BMBAOTb BMEBHEHICTb B L POAI

* PO3BMBAlOTb YMIHHSA B raAy3i OHAQWH OCBITU

* PO3YMIiloTb CTAHAAPTV GaxOBOi NIATOTOBKN BUUTEAS

* 6epyTb YYaCTb Y AIIABHOCTI BUUTEABCHKOI CMIABHOTW 33 MEXaMU CBOIO HAaBYaAbHOIO 3aKAAAY
* BEAYTb AOCAIAXEHHS B rany3i OCBITU BUUTEAIB Ta 3aCTOCOBYIOTb PE3YAbTATU Ha MPAKTULL
* CIOCTEPIratoTb 3a YPOKaMM iHLIMX BUUTEAIB Ta aHaAAI3YHOTb IX

* BEAYTb CEMiHapu 3 $ax0BOro yAOCKOHAAEHHS

* TPEHYIOTb Ta HACTaBASAKOTb BUUTEAIB

* 3320X04YIOTb BUMTEAIB A0 PeAEKCIi Ta OLIHKM BAACHOI AIIABHOCTI

* HaAalTb HaBYaAbHI PECYpCU Ta NMOPaAU BUUTENAM

* BUCTYNalOTb 3 AOMOBIASIMU Ta MPOBOAATb MAUCTEPHI MNiA YaC TPEHIHFIB Ta KOHGEPEHUIN

* MULLYTb KHUXKM Ta CTaTTi HA TEMU, NMOB'A3aHI 3 OCBITOIO BUMNTEAIB

* 3AIMCHIOKOTb OCBITHI MPOEKTH

* PO3PO6AAIOTH KYypCK

* CTBOPIOIOTb Ta KEPYIOTb OCBITHIMU MEPEXAMMU.

In-Service Teacher Professional Development 17
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CURRICULUM

Overview

The development of a new curriculum for In-Service Teacher Training Institutes has been initiated by

the Ministry of Education and Science, Youth and Sport of Ukraine. This initiative is evidence to the long-
term mutually beneficial co-operation of the Ministry and the British Council Ukraine. A similar joint project
was delivered in 1998-2002 which reflected the needs of the time. The project was further supported by
means of conferences, workshops, summer schools which were held within the framework of national

and international programmes. However, the constantly changing society requires significant changes

to the levels of language proficiency, the search for new approaches to the selection of content and
materials design, the use of appropriate forms and types of assessment.

This curriculum and the course which it offers have been drawn up by the team of INSET educationalists
from the materials developed by the British Council Teacher Development team in co-operation with other
expert materials writers.

Rationale

New teaching and learning conditions require focusing on development and learning by doing which,

in its turn, requires revising the content of in-service teacher professional development, designing of new
teaching resources and breaking the stereotypic attitude to a teacher as a transmitter of knowledge.

The Curriculum takes into account the following:

« the State Standards for primary and basic secondary education

+ the National secondary school curriculum for foreign languages

« the introduction of the first foreign language from grade 1 in all Ukrainian secondary schools in 2012

« the introduction of the second foreign language from grade 5 in all Ukrainian secondary schools in 2013
« the integration of information and communication technologies (ICT) into the learning/teaching process
» the Common European Framework of Reference for Languages

» the Language Education Policy Profile (Ukraine).
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Structure and content
The Curriculum provides for a core course, elective units and elective specialism courses.

Core Modules

Module 1: Getting started

1. How learners learn language
2. Learning styles

3. Lesson planning

Module 2: Language awareness
1. Teaching vocabulary

2. Teaching grammar

3. Mistakes management

Module 3: Skills

1. Teaching listening

2. Teaching speaking

3. Teaching reading

4. Teaching writing

5. Teaching integrated skills

Module 4: Classroom issues

1. Classroom management

2. The learner-centred classroom

3. Task-based learning

4. Introduction to learning technologies
5. Testing and evaluation

Module 5: Reflective practitioner
1. Reflective practice
2. Teacher portfolio

Total

Recommended number of hours (45 mins)
12
4
4
4

14

A MO b o b D

[o0]
o
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The Core Course is supplemented by a number of elective units which are selected according
to the teachers’ professional needs and interests.

Elective units Recommended number of hours (45 mins)
1. Motivating teenagers 5
2. Mixed ability classes 5
3. Culture 5
4. Project based learning 4

There are also elective specialism courses to satisfy teachers’ special interests.

Elective specialism courses Recommended number of hours (45 mins)
provided by the British Council
face-to-face  online

1. Steps to Success for newly-qualified teachers 60
2. Primary Essentials 30 35
3. Certificate in Secondary English Language Teaching 50 60
4. Use of ICT 40 50

The Curriculum focuses on teacher professional knowledge, skills and attitudes and enables teachers
to move to a higher level in their development according to the Continuing Professional Development
Framework designed by the British Council and further developed by national INSET educationalists.

In-Service Teacher Professional Development 21
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Approach and methodology

The Curriculum is task-based, experiential and participant-centred. It promotes classroom action research
and involves reflection on learning and teaching experience.

The Curriculum encourages teachers to create a life-long learning e-portfolio to support their continuing
professional development. The e-portfolio enables teachers to plan, review and assess their professional
development. Teachers can display exemplars of their work over time and demonstrate their growth

as professionals. E-portfolios may also be used as part of a formal school evaluation process.

Target groups
The Curriculum is intended to meet the needs of all categories of teachers. This can be achieved

through the modular organisation of the mandatory core course, elective units and specialism courses
(both face-to-face provided by INSETs or online provided by the British Council).

The decision on the final organisation of the course for a particular category of teachers is taken by
INSET educationalists after teacher professional needs analysis.

Overall aims
The Curriculum aims to:

« facilitate teachers’ life-long professional development through reflection on their practices,
attitudes and beliefs; self-evaluation and collaboration with other teachers

+ challenge the stereotypic attitude to a teacher as a transmitter of knowledge and raise teachers’
awareness of their role as facilitators with a special focus on learning and learning outcomes

» promote the use of information and communication technologies in/outside the classroom
to make learning more effective and interactive

» motivate teachers to use teacher development tools such as classroom action research,
observation, reflection, e-portfolio.

22 In-Service Teacher Professional Development
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Overall outcomes
Having completed an in-service development course, teachers will be able to:

» demonstrate their reflection and self-evaluation skills through effective use of teacher
development tools

+ analyse the key differences between language acquisition and language learning, as well as
demonstrate the ability and techniques to facilitate learning

» analyse advantages and disadvantages of ICT and identify ways of integrating them into
the learning process

» use effective professional development tools.

Assessment

Assessment is an indispensable part of teacher professional development and is used to measure overall
learning outcomes (Summative assessment) and module learning outcomes (Formative assessment).

The core course, elective units and specialism courses offer a selection of assignments for formative
assessment. The assignments are designed to reflect teachers’ progress, their ability to put new learning
into practice (e.g. adapt and design materials), and their self-evaluation skills. The choice and the number
of assignments depend on the INSET model.

Summative assessment varies according to the INSET model and reflects teachers’ overall achievements.

Teachers can upload their assignments to their e-portfolios which will serve as evidence of teachers’
professional development, enhance teachers’ self-reflection and encourage teacher collaboration.

Final remarks

The Curriculum offers a modular and flexible set of materials to satisfy a wide range of teachers’ needs.
The Core Course is essential; other components are selected by INSET educationalists according
to regional context.

In-Service Teacher Professional Development 23
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Continuing Professional Development (CPD) Framework for Teachers of English

Stage

1 Starting

2 Newly-qualified

3 Developing

Trainee teacher of English
involved in initial training.

Also unqualified teachers

of English

Qualified teacher of English
in the first or second year
of practice, putting training
into practice

Teacher beyond the newly-
qualified stage, who needs
to consolidate essential
skills and build further

2 understanding of teaching
S and learning
o
Y
2
S
o
Studying for an initial Possessing an initial Possessing an initial
qualification qualification recognised by qualification recognised
the state system by the state system
S
T
2
=
©
=}
(e
Anywhere in the range B1+ B1+
A1-C2 Teachers at this level may Teachers at this level
5 have significant language may still have significant
o development needs language development
= needs
(o))
(1]
=}
(o))
c
©
-
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Stage

4 Proficient 5 Advanced 6 Specialist
Experienced qualified Highly experienced Sector expert (primary,
teacher with evidence of English language teaching secondary, adults,
further training and all- practitioner. Some may ESP, testing etc.) who
round competence in their also be preparing for advises on policy and

2 areas (primary, secondary, or beginning to take on practice; experienced

"é vocational, etc.), and active specialist roles in ELT in teacher trainer; head of

= in keeping professionally their educational contexts department or director

-% up-to-date of studies; course book

@ writer; HE lecturer
Possessing an initial Possessing an initial Possessing an initial
qualification recognised qualification recognised qualification recognised
by the state system, and by the state system, and by the state system, and

5 possibly a further diploma possibly a further diploma possibly a further diploma

= and/or a higher degree and/or a higher degree

= (masters, PhD) (masters, PhD)

g

(<}
B2+ B2+ Cl+

3

>

(V]

-

()

(o)]

(1]

3

(o))

c

(V]

-
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Professional behaviours — Stage 1 Starting — Learning the principles
By the end of this stage, teachers of English should be able to demonstrate the following skills

and competences in these areas:

Planning lessons
and courses

Understanding learners

Managing the lesson

Understand the principles
of designing effective
lesson plans

Understand the principles
of evaluating learner needs

Keep learners focused
and involved in the lesson

Understand teaching
approaches used in planning
lessons in the teaching context
they are preparing for

Understand the principles
of learning theory and second
language acquisition

Manage a lesson according to
timings, with clear stages and
clear instructions

Have a knowledge of a range
of materials and resources
for the classroom

Take into account factors that
influence learner behaviour,
such as social and family
factors, abilities, special needs
and learning styles

Provide relevant opportunities
for learner participation and
feedback on participation

Have an understanding of how
to evaluate a lesson plan.

Understand how to cater for
individual needs in the planning
and conduct of a lesson

Understand standards of
good learner behaviour
in the classroom

Understand the principles
of course design

Learn from reflections

on problems and successes
encountered in managing
the lesson

26
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Evaluating and
assessing learning

Knowing the
subject of English

Managing own professional
development

Are familiar with and
understand the specific
application of different forms
of assessment

Manage a lesson accurately
and fluently in English as the
language of the classroom

Understand steps to
progression in their career
as a teacher

Use an assessment scale and
grade learners’ work in the
four skills and pronunciation,
grammar and vocabulary

Consult a range of reference
materials to ensure correct
knowledge of rules and
language in use in

teaching English

Understand the principles
of reflective practice and keep
a reflective journal

Write simple test exercises

Explain rules and aspects
of English in use accurately
in English

Collaborate with colleagues

Analyse errors and provide
feedback on errors to learners

Apply own knowledge
of learning English to the
needs of the learners

Know how to keep
up-to-date in ELT

Have criteria for using L1 and
L2 appropriately in the lesson,
and techniques for dealing with
the situation when learners
don’t understand in English

Understand how to observe
and learn
from other teachers

In-Service Teacher Professional Development
Curriculum
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Professional behaviours — Stage 2 Newly-qualified — Putting principles

into practice

By the end of this stage, teachers of English should be able to demonstrate the following skills

and competences in these areas:

Planning lessons
and courses

Understanding learners

Managing the lesson

Plan lessons to meet the needs
of learners and to achieve
course objectives according

to the syllabus

Find out what learners
perceive as their needs and
seek to meet their needs
within the given syllabus

Efficiently manage the
organisation of the learners
so that they can carry out
the lesson tasks, with clear
instructions and timings

Analyse aspects of the target
language, knowledge and skills
to be presented in the lesson,
and anticipate the problems
that learners may face

Advise students on developing
their learning strategies

Ensure the learners clearly
understand the objectives
and how the lesson steps will
achieve these

Uses a variety of materials,
activities, resources and
equipment, as appropriate to
the objectives of the lesson

Ensure learners use resources
that assist individual learning,
such as dictionaries,
vocabulary note books, web
sites and self-access facilities

Are sensitive to the responses
of the learners, adapt the
lesson in response to these,
and give useful feedback on
achievement

Order lesson stages logically
and allocate appropriate time
for activities including
monitoring and feedback

Actively seek the advice of
more experienced colleagues
in understanding learners

Identify any problems in
learner behaviour and be able
to deal with them appropriately

Incorporate learning from
reflection on previous lessons
to improve plans

Improve classroom
management skills through
reflection, discussion,

and the observation

of other teachers
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Evaluating and
assessing learning

Knowing the
subject of English

Managing own professional
development

Analyse individual learner’s
progress and give
developmental feedback
to learners

Demonstrate a basic
understanding of the main
language areas that they teach

Identify goals and plan
development to achieve
those goals

Monitor learners’ errors and
problems and respond with
appropriate tasks and advice
to encourage progress

Use reference materials
and help from colleagues
to develop understanding

Are able to reflect on
their own development and
act on this reflection

Administer, mark and give
feedback on tests and
assessment in a timely and
appropriate fashion and
maintain accurate assessment
records

Demonstrate a commitment
to developing accuracy

and appropriacy of
concepts/skills/language

Get support from others,
especially those more
experienced, and undertake
further training

Reflect on the success of
lessons and ways to improve
them and seek feedback
and support from more
experienced staff

Select language and
terminology appropriate to the
level of the learners and the
type of course or lesson

Keep up to date with
the latest methodologies

Relate content area to real-life
situations and applications

Improve teaching skills through
discussion, observation

of other teachers and
developmental observation
and feedback on own lessons

In-Service Teacher Professional Development
Curriculum
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Professional behaviours — Stage 3 Developing - Building confidence and skills
By the end of this stage, teachers of English should be able to demonstrate the following skills

and competences in these areas:

Planning lessons
and courses

Understanding learners

Managing the lesson

Design courses with a clear
view of the long-term needs
and goals of the group

of learners, and how
individual lessons contribute
to these goals

Carry out needs analyses and
adapt teaching and materials
to suit learners’ needs and
learning styles

Effectively organise learners
to maximise learning, including
organising groups based

on learning styles, abilities

and relationships

Integrate the teaching and
learning of target language,
knowledge and skills in
planning lessons

Involve the learners in different
ways for learning to help

them find their own styles and
strategies for learning

Manage smooth transitions
between activities and optimise
timing in lessons to achieve
lesson objectives

Design own materials
to meet lesson aims

Guide learners in finding
learning opportunities outside
the classroom and making the
most of these to progress

Help learners to assist and give
feedback to each other

Plan alternative activities,
monitoring and feedback
methods to respond to
different learner reactions

Deepen your understanding
of learners by reflection,
reading and discussion with
colleagues

Maintain good discipline

in class and respond to any
conflicts, misbehaviour

or unrest

Actively seek out new ideas
and materials to enhance
lesson plans

Use available resources and
technology with confidence to
motivate and enhance learning
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Evaluating and
assessing learning

Knowing the
subject of English

Managing own professional
development

Assess individual learners’
needs and use this
understanding to set
realistic goals for the group

Demonstrate a good
understanding of the language
areas that they teach

Identify goals and plan
development to achieve
those goals

Analyse learners’ errors
and difficulties and apply
this understanding to future
planning of the course

Feel confident in helping less
experienced teachers with
English language issues

Build professional expertise
from reflection on their own
practice

Adapt and develop tests
appropriate to groups
of learners and prepare
learners effectively for
formal assessment

Demonstrate the ability
to provide accurate and
appropriate information about
concepts/kills/language

Are willing to be observed
by other staff as part of
their development

Evaluate learner performance
in tests and assessment and

provide effective feedback for
them to improve performance

Use different approaches

to the content area and use
this knowledge to help clarify
issues to learners

Actively update themselves on
new developments in ELT

Analyse and teach more
complex concepts/skills/
language using appropriate
reference materials

Regularly share experiences
and ideas with other teachers

In-Service Teacher Professional Development
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Professional behaviours — Stage 4 Proficient — Demonstrating confidence,

experience and reflection

By the end of this stage, teachers of English should be able to demonstrate the following skills

and competences in these areas:

Planning lessons
and courses

Understanding learners

Managing the lesson

Plan lessons with an in-depth
understanding, knowledge
and awareness of relevant
issues in the teaching of target
language, knowledge

and skills

Use a comprehensive range of
ways for identifying the needs
of learners and develop
individual learning plans

Develop learners’
understanding of their own
roles in the class as a whole
and in group activities

Plan alternatives in the lesson
that meet the needs of
different learners in the group

Help learners identify and
develop routines to put into
practice learning strategies
suitable to them

Develop classroom routines
which ensure the smooth
running of the lesson

Contribute to the development
of courses in the teaching
institution

Ensure learners plan their
learning, keep records

of progress and assess
themselves

Establish a classroom culture
that actively supports learners
with different needs

and backgrounds

Incorporate a wide range
of teaching techniques that
can be applied to different
developments in the lesson

Use classroom research to help
understand learners and share
this understanding with others

Maintain high standards of
discipline with the active
collaboration of the learners,
and resolve any issues in an
effective and sensitive manner

Incorporate creativity,
imagination and innovation into
lesson planning

Demonstrate good practice,
share knowledge with others
and coach and mentor less
experienced teachers
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Evaluating and
assessing learning

Knowing the
subject of English

Managing own professional
development

Use assessment to set realistic
and challenging goals for
individual students within

the group

Demonstrate an academic
understanding of the language
areas that they teach and apply
this pedagogically

Have clear development
goals and plans to achieve
those goals

Apply evaluation of learners’
performance to further
development of the course

Share subject knowledge and
classroom application with
other teachers

Are an example of professional
expertise to other teachers,

in the quality of their practice
and their ability to continually
learn

Analyse learner performance
and provide feedback to
colleagues and authorities
on the impact on learning

of different approaches and
strategies to evaluation and
assessment

Support learners in their own
analysis and exploration of
concepts/skills/language

Regularly mentor and provide
advice to other teachers

Use classroom research

and reflection to increase
understanding of effective
evaluation and assessment and
share this understanding with
colleagues

Demonstrate a high level of
sensitivity, creativity and skill
in providing accurate and
appropriate information about
concepts/skills/language

with specific learning
outcomes in mind

Use their own experience
to evaluate and adapt
new developments to
their understanding

of good practice

Actively keep up-to-date with
developments and research
in the English language

Contribute to their profession
by writing articles, developing
new materials, contributing to
forums or networks or leading
workshops

In-Service Teacher Professional Development
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Professional behaviours — Stage 5 Advanced

At
be

this stage, teachers of English are highly experienced language teaching practitioners. Some may also
preparing for or beginning to take on specialist roles in ELT in their educational contexts.

Teachers of English should be able to demonstrate the skills and competences from Stages 1-4 and:

have excellent English language skills, making English the language of the classroom

are active in their own continuing professional development

are recognised by other teachers as a good practitioner — possibly advising or mentoring colleagues
may be leading a group of teachers

share experience, understanding and challenges with colleagues

may be preparing through study or training for a more specialist role, such as teacher trainer,
materials developer, manager

maintain and refresh knowledge and expertise in a changing profession
maintaining a positive attitude to challenges and change

want opportunities to publish or lead in ELT activity

get more involved in professional associations.
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Professional behaviours — Stage 6 Specialist

At this stage, teachers of English are highly experienced English language teaching practitioners who
may take on an additional role of a teacher trainer in pre-service or in-service sector.

Teachers of English should be able to demonstrate the skills and competences from Stages 1-5 and:
+ are confident that they have the ELT skills and knowledge to effectively train and mentor other teachers
* may be working on an in-service teacher training programme or project
* may be working in online teacher education

* may combine the roles of trainer and teacher

» may work for an in-service training institution or organisation

 are active in your own CPD

* maintain their career pathway as a teacher trainer

» develop skills in online teacher education

» understand standards for effective teacher training

» participate in the wider English language teacher training community

» undertake and applying research to teacher education

 carry out observations and give feedback

* managing staff development seminars

» coach and mentor

* encourage teachers to reflect on and assess their own teaching

» act as a resource provider and guide

» deliver talks and workshops at training events and conferences

» write books and articles on teacher education activities and topics

* run projects

» design courses

 build and run networks.
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